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SOCIAL DISTANCING IN THE WORKPLACE

THE ROLE OF SIM IN RESUS 

H@N MODEL

Thank you to Lindsay Guthrie for speaking

• Non-pharmacological measures currently remain the most important intervention

to prevent the spread of SARS-CoV-2

• The use of PPE, hand washing and 2m distancing has become common place, 

however, the recent Lancet paper on social distancing showed poor compliance among 

work colleague

• More likely for healthcare workers to contract SARS-CoV-2 from a colleague than 

anywhere else

• It is a difficult culture to alter but need to continue to be aware of work environment and 

use of face masks if unable to remain at a 2m distance

• https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(20)31142-9/fulltext

Thank you to Nathan Oliver for speaking

• Given the improvements in discussions surrounding ACP – the number of 2222 calls is 

very sparse – only 3 calls to 'red' areas in the last 12 weeks at the WGH.

• Resuscitation is a high pressure and important skill that can lead to anxiety, 

particularly given it is becoming a more and more uncommon scenario

• Continued work on the ground from the resus officers to try and increase familiarity with 

the process of resus within the 'red' zone

• Develop simulations to help learn where further areas of improvement can be made

• Consideration of further training for more junior members of staff such as the FiY and 

FYs to improve confidence with this skill

Thank you to Tim Morse and Ailsa Howie for speaking

• H@N is a fantastic team to work for with a supportive and adaptable team

• Given the recent changes – the H@N team wanted to recognise and thank the DiT for 

their flexibility and hard work

• There are on-going discussion with regards to the H@N model moving forward but this 

will be dependent on projected work-load, changes to 'red' and 'green' allocations and 

staffing levels going forward

• DiT remain adaptable but, particular more senior members, are becoming concerned 

about training and the impact more OOH would have on training opportunity that are 

predominantly during the day

• Continue to appreciate DiT feedback regarding this topic


